DRODTINANCE (604
{continued)

SECTION 5. COMPENSATION FOR NON-RELECTED OFFLCERS

The office of City Administrative 0fficer shall have a
awah< of 332,000 per year. The office of City Clerk shall have
an hourly rate of 58.00 pey hour or_a yvearnly Salarv. of $20.800 a3

the Mavor decides depending on the reguirements and
gualifications of thwe Citv Clerk., Foltowing the first 12 months
of employment with the cityv, borth officers shall be eligible 1o

L‘.’
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draw thelr salarvy for uo fto Fitrv=two (527 davs mascimum within
any given fiscsal vear as short-term sick leave as long as the
apgence is reguired in writing by an attending physician. Unuszed
mwﬁw lepave nay oy benefits mav not be carried gver Lo any

subseguent, Tigcal veal.

3. Pav_for a sick lezve perlod.shall nobt escesd Lhe above
specified time for any one leave request. Following the use of
any 52 sick-leave dava. return to full-time work fov eighf (&)
continuous weeks shall be reguired pefore eligibility for any
subseouent disability period begins. ALl salaried non-eleched
officers shall undersiand that in additicon to working noomal
working honrs, thev shall also be subidect to call-in and axbtras
duty outside normal working hours on an as neasded bhasis angd the
fixed vearly salary includes 2ll such work. Likewiszse, occasional
time=cff For nerscnzl business may bhe permitled by the mavor
without affecting the vearly salary.  Normal working hours shall
be_ set by the maveor and. sublect Lo agpproval by the City Council.
Both officers shall have up to aight ({8) paid helidaye per year
and 2 weeks pald vacatilon psr year with no Qarry overs.
Dlicibility for waid holideys and vaid vagaticn shall coms dus
following btwelve (12Y months of continuous enplovment.  Showld 4t
reguire that an officeyr peeds o work on a zchedulsd holidayv,
that officer mav =chedule a dav off to replace the worked
holidav, No replacement off-davs zhall be carvied over o any
subgeguent Tiscal yesr, Holldays shall be established by the
Mayor., Vacations shall be scheduled by the city's fiscal year
instead of calendar vear and will be regquired to be approved in
writing by the Mayor in order to recaive pay. The Mayor shall
have the authority to deny vacation regquests for any reason that
ia deemed to be in JCﬁqdﬁqw with the best interest of the city
buziness or activities. Salariles, wages, compensation eXpenses,
etc. shall be diwvided between all mmUHomv tate funds as the Mayvor
deens necessary to ensure adequate and fair distribution.

SECTION 6. SEVERARILIT

1f any secticn, paragraph, sentence, clause, or provision of
this ordinance shall be held invalid, the invalidity ol same
L

shall not effect any of the remaining provisions of this
cordinance.
SECTION 7. ORDINANCES IN CONFLICT REPEALED.
E1) ordinances, ﬁmmaw:w icng, orders, or parts thereof in
conflict with the provisions of _T s ordinance, bub only to the
extent of such conflick, are hereby repealed.



