ORDINANCE 05-2020

AN ORDINANCE AMENDING ORDINANCE 03-2015 RELATING TO EMPLOYEE
CLASSIFICATION AND COMPENSATION.

WHEREAS, the City has established job classifications for the type of work to be performed by
each employee, and

WHEREAS, the City must establish a maximum rate of pay for each classification, and

WHEREAS, due to economic and related issues the City must adjust and increase the maximum
wage for each classification listed, and

NOW THEREFORE BE IT ORDAINED BY THE CITY OF GRAND RIVERS, KENTUCKY.
SECTION. 1. Ordinance 03-2015 is amended as follows:

SECTION 2. There is hereby established the following classifications, number, and
hourly rate of employees that may be used in the operation of City activities.

A. Maintenance Employee 3 ] $

B. Maintenance Helper 2 b $

ot Wastewater System Operator 2 $25.00

D. Water Distribution Operator 2 sy $27.00
E. Wastewater System Operator Trainee 2 $17.00

F. Trainee (any class except labor) 2 $17.00

G. Equipment Operator 2 s $27.00
H. Clerical Bookkeeper 2 $17.00

L. Laborer 4 FAER 00| $19.00

SECTION 3. Any and all existing ordinances inconsistent with this amendment are
hereby repealed.

SECTION 4. This ordinance shall take effect upon publication.

Publicly read first time: October 13, 2020

Publicly read second time: November 10, 2020
Published: Livingston Ledger:

Referenced: Minutes Book 1, Page

C
B.T. Moodie, Mayor

ATTEST:

B0 SR,

Emily ZOH _Q Clerk _J




Certification

[, Emily Morgan, do hereby certify that T am the duly appointed clerk of the Cily of Grand
Rivers, Kentucky, that the foregoing Ordinance is a truc and correct copy of an ordinance duly
adopted at a meeting of the City Council on August 1, 2015, that the Ordinance referred to therein
s in the form presented to said meeting and in the form exccuted, and the said ordinance appears
as a matter of public record in the Official City Ordinance Book and is still in {ul} force and effect.

IN TESTIMONY WHEREOF, witness my signature on this 10" day of November, 2020.

Emily ?\_.o_.@»u:% Clerk—’/




